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EDITORIAL**
Gary Roser, Editor

Sub-Branch Meetings
Committee

Sub-Branch

I think I have said most Mondays 4.15pm Sundays 10:30am
things that concern us at
18th July 22
24th July 22
the moment regarding the
future of the RSLNSW. So I won’t 22nd August 22
28th August 22
say anymore about it at the
19th September 22 25th September 22
moment.
As far as the Incorporation is concerned the RSLNSW are only offering
the Company by Limited Guarantee. We have written to them asking
why we can’t be an Incorporated Association and they have give some
bulldust excuse that we are too big of a sub-Branch to do so. I wrote to
them asking the TRUE reason WHY and they have ignored me. To Me is
shows the way they run things. If it is in the too hard basket, ignore it.
Page 5 has a photo of two handsome chaps. I have put it in so you can
practice your darts.
Take note of the dates I am away. Ring Ron, not me please during that
period.
**The editorial is entirely my own opinion and does not reflect the Sub-Branch Executive.
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PRESIDENT’S REPORT
Hello Members,
Not a lot has occurred locally in our sub-Branch.
We are still waiting for a number of schools to
respond to our second Email inviting their Year six
students to participate in the Kokoda Track
excursions. They have been told that there will be
no more contact regarding the offer and it will be a
shame if their children miss out.
We conducted a Funeral Tribute for our Member Noel Watson. I would
like to thank the Committee and Members for attending. Unfortunately,
due to medical appointments, I was unable to attend.
We were asked by Gerald Kenneally’s Funerals to conduct a funeral for a
World War Two Airforce “digger” as he passed away at Gillawarna Aged
Care and was not a Member of RSLNSW. How could we refuse? We
never do. This serviceman Maxwell McGregor was a plant operator who
served in Labuan and Moratai constructing airfields. He was 97 years of
age.
Take Care,
Ian Muirhead
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SECRETARY’S REPORT
Dear Members and Friends,
Not a great deal has occurred within the sub-Branch
over the last month. But of course you will want to
know our response to the Discussion Paper which
was sent to the District President. It starts on page 6.
Of course the media got hold of it and concentrated
on the “free meals and alcohol”. We responded,
especially Ron on TV and on 2GB radio. Ron gave
Channel 9 a great interview and they chopped it all too pieces
concentrating on the food and drink.
So what do we expect from the media? Nothing less. As a bloke who
was in the NSW Police for three decades, I have seen it over and over
again. Anything to cause a sensation.
Alan Barnes, our District President, took all the sub-Branch responses
from the Far Southern District and compiled them, submitted them to the
District Presidents’ Council and they were fully supportive of the “rank
and file’s” (to coin a union phrase) response.
From an insider I believe the DP Council told the Board that something
like this should be discussed at the DPC first for a response. Not just sent
out for comment. For sure, the Board (in my opinion) have no
experience of sub-Branches when a “paper” is just shoved out wishing for
agreement. They should have known after the previous President, Brown
thought everyone could be swayed to vote after sprouting his opinion to
our delegates at Congress. I can only say that most delegates listen to
their Members and vote accordingly. And the case of this “paper” the
Board was way out of line.
So what has happened to it? We don’t really know. A little birdy told me
that it has been shelved. For how long. What will they come up with
next? Just remember folks, the Board will stand for election very soon.
Who wants them back?
For those who never saw the picture in the Sunday Telegraph a few weeks
ago, here it is. One almost smiling and the other a grump.
I will be heading off overseas at the beginning of August until the middle
of September. If you have any queries, ring Ron Duckworth on
0408245255. Gary Roser, J.P.
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FEATURE ARTICLE
From RSLNSW
Discussion Paper - Charitable Purpose & Donations

Secretary Comment: As the result of the Members going through the
Discussion Paper, I have included our submission to RSLNSW which was
added to 13 other sub-Branches in this District by our District Chairman.
I have been assured by our District Chairman that the District Presidents
Council meeting most were aghast at the things put forward by RSLNSW
sanctioned by The Board. Our submission comments are in BLUE
Gary Roser, Hon Secretary
Background/Context
As fundraising for veterans and their families is a core RSL purpose,
excess funds beyond what is spent (budgeted for) on the Charitable
Purpose in the Local Community and maintaining the value of assets in
real terms, must be donated to RSL NSW Veteran Support Fund
initiatives in accordance with the Veteran Support Fund Standard
Operating Procedure. Donations by sub-Branches must be individually
recognised so members attached to that sub-Branch can be confident their
support is appreciated.
This statement is ambiguous and requires further explanation
Current Guidelines - Constitution
RSL sub-Branch members and WSOs are encouraged to refer veterans
and families to RSL LifeCare programs such as RSL DefenceCare to
address immediate financial stress, assistance with pensions advocacy
and additional wellbeing support.
Bass Hill RSL sub-Branch Comment:

This is an admirable sentiment, however it is not always practicable,
particularly if an Office is not situated near the sub-Branch.
This sub-Branch does not have a trained advocacy officer and has to rely
on DefenceCare or an external ESO such as the Vietnam Veterans and
Peacemakers Association. Fortunately, of late we have not had to deal
with DVA and had no need of advocacy assistance.
It has since become our experience when we have had to call on
DefenceCare to assist one of our physically disabled members. We
contacted DefenceCare and found that their representative could not
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travel and required us to talk to our veteran in need to gain the
information for DefenceCare to lodge his application.
Whilst we have done this, it needs to be said that we are not trained
advocates and it has taken several visits to obtain the information
required. Not only has this put stress on us, but also unnecessary stress on
our disabled veteran. This is completely unacceptable.
3.2
“providing support and assistance for current and
former members of the Australian Defence Force and their families
including without limitation to obtain compensation, benefits and
assistance to which they are entitled and in relation to all aspects of
transitioning from military service to civilian life, particularly where the
member has been detrimentally affected by their service; “
Examples of permitted expenditure:
Donations cannot be made to other advocacy organisations if the
RSL or RSL related organisations such as RSL LifeCare provides the
service being funded.
Bass Hill RSL sub-Branch Comment:
This is an extremely restrictive practice. We have just commented on
RSL Lifecare’s DefenceCare failure to provide mobile assistance, yet for
example, if the Vietnam Veterans and Peacekeepers were given the task,
they would have sent out an advocate to deal with our Member’s
application.
If this was to come into operation, we would be forced to use only RSL
Organisations when there may be a better and more efficient option
available and we should be able to give them a donation.
“3.4
promoting and facilitating the prevention of social
isolation as a cause of veteran ill health by fostering and enabling
community engagement, social connection and camaraderie by and
between former and current members of the Australian Defence Force
and their families; and “
NOTE: ……………… sub-Branches cannot spend funds on things
like bus trips, tours, food and beverages. Sub-Branches can support
those members hosting and supporting veterans and families where
needed, so they do not fall into a distressed category, but essentially
this is the volunteerism that is synonymous with charities.
………………. As a registered member-based charity, the RSL’s
(NOT club) membership cannot receive a benefit from the charity
unless the member is a veteran in need of charitable support.
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Bass Hill RSL sub-Branch Comment:
Whilst we understand that Members (Veterans) cannot receive
monetary support (Benefit) unless in need of Charitable Support, the
supplying of bus trips (subsidised), food and beverages following a
meeting, etc are a way of ensuring they are not socially isolated and do
not fall into a distressed category.
Most of our Veterans are of an age who suffer from medical problems.
By bringing these Members together to discuss those problems (and
indeed problems associated with their military experience), allows
them the camaraderie needed. We, at Bass Hill, have many members
who were POW’s, some suffering in camps for many years. Because
they were allies and not in the ADF they are not entitled to any
medical help through DVA. It is only because of our veterans (allied
and our own) coming together in a social atmosphere (camaraderie)
that they tend to relax further and talk about their experiences and
engage with one another, which is totally therapeutic for them. This
also provides us with opportunities to spot warning signs, ie possible
depression resulting in suicide and other self harm problems. .
Day bus trips and other social functions have been a mainstay for
camaraderie. They are partly subsidised and may also include their
partners and any other veterans and their families in the area.
All this is dependent on what is classed as Charitable Funds. RSL
NSW Definition is as follows:
Charitable Funds – any monies within the control of the RSL in
NSW including RSL NSW sub-Branches whether they are earnings
from investments or monies raised by fundraising, bequests, grants,
asset sales or derived from other income sources
Bass Hill RSL sub-Branch Comment:
Bass Hill RSL sub-Branch contends that only money raised from
fundraising activities is Charitable money, e.g. raffles conducted by
RSL Auxiliaries, selling of badges and tokens on ANZAC Day and
Remembrance Day. Donations are also included as Charitable money.
Bass Hill Sub Branch requests that RSL obtains a written ruling from
the ACNC defining what is Charitible Funds and what they consist of.
We believe that the funds received from the sale of property e.g. RSL
Clubs should not be categorised as Charitable money. Income from
investments should also not be classed as charitable money. These
funds are used for administrative purposes and to provide camaraderie
to prevent social isolation and the obvious problems that can occur
with that.
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RSL NSW states:
RSL NSW policy to exclude alcoholic beverages and any alcohol is to
be self-funded.
Other veterans charities, such as Legacy, do not allow charitable
funds to be spent on alcoholic beverages. Should RSL NSW adopt a
similar policy, or better define how charitable money is spent on
camaraderie?
Bass Hill RSL sub-Branch Comment:
Bass Hill sub-Branch has been in contact with our local Legacy to
confirm this statement. Whilst this this statement is basically true, and
Legacy do not allow Charitable funds to be spent on alcohol, they do
use money received from investments to provide functions and award
nights to volunteers etc. Only funds raised through the public or
through donations are classed as charitable money and are used as
such. As per your example, we agree with using our funds in the same
way as Legacy do at the moment.
Charitable money should be separate from investments. This subBranch obtains money from investments that were originally sourced
from the sale of premises. This money is used for administration costs
and for the purposes of preventing isolation and other dangerous
conditions for the veterans in our area.
IN SUMARY
If these policies are adopted, upon speaking with members not only in
our Sub Branch but others around NSW as well, Sub Branches will
lose a lot of members, and lot of smaller Sub Branches would have to
close. This could result in the RSL itself ceasing to exist within NSW
within a very short time frame.
This is not about “paying members” to attend meetings, its more
about providing a comfortable and “safe”: atmosphere for members to
“get out for a while”, mingle with others and enjoy like minded
company after the meetings. Of course, any veteran in the community
would be welcome to attend as well.
By now most of you will have seen the response from Jon Black, Chief
Executive Officer of RSLNSW. If you haven’t here is what he said:
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A response from our Chief Executive Officer
regarding the “Discussion Paper”.
To: RSL NSW sub-Branch Presidents
Dear Presidents
I want to apologise for the way the Discussion Paper on Charitable Purpose has been conveyed; the responsibility rests with me. I have been
informed that some sub-Branches did not receive the paper from their
DCs in a timely way, nor receive the 25 March covering note that makes
it clear there was no intention to enact a policy in July this year. Again,
this is my error because the draft paper itself still had a 2022 date in it.
While the RSL NSW Board supported the paper, my haste to get the paper to the District Council Presidents before taking extended leave for
health reasons has led to an insufficient discussion on the rationale and
principles underpinning the paper and quality assurance. Accordingly,
after consulting the President and the Board and DPC Chairs, I have written to the DC Presidents proposing a way ahead. This will involve a facilitated workshop to work towards a revised SOP1 aligned to the Strategic
Plan and Constitution, taking into consideration the feedback on the Draft
VSP SOP and Charitable Purpose discussion paper.
Some examples of poorly explained rationale that needs to be workshopped are:
•
Sub-Branch autonomy. This being an underpinning principle. Accordingly, the proposed policy coupled with VSF (see draft SOP)
means sub-Branches retain not only their assets but decide donations (local and VSF,) and expenditures (unlike current SOP 1
which limits discretion.) Indeed, the Board has already rescinded
the policy that ‘taxed’ sub-Branches on fundraising and makes all
donations to VSF voluntary. Moreover, the members through the
process in the SOP decide what should be funded by the VSF. Noting of course, no ‘tax’ means no income, hence the ‘President’s
Shield’ in the VSF for example to help fund the League’s administration and support functions at ANZAC House.
•
Not adequately explaining the distinction between donations (to a
registered charity) and expenses (e.g. supporting local school bands
which supports commemorations is an expense, or ‘donating’ to
formed ADF units which are not registered charities)
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Camaraderie. No intention to ‘ban’ alcohol at meetings, but the
paper poses the question, in response to the research that underpins
the Strategic Plan, whether we move to align more camaraderie
with sub-Branch activities and events rather than just meetings. This rationale is about the nature of younger veterans and
what they are seeking – we need new members we need to keep
RSL into the future as a member-based organisation – but concurrently respecting the current membership and their expectations.
•
Increasing and renewing membership. Research reinforces the
value of the RSL brand, so by working together, we will be able to
resource the marketing and positioning of RSL services (subBranch and Veteran Services RSL LifeCare (DefenceCare) and
telling all communities what we do and stand for. (It is pleasing to
see over 1500 new members since Jan 22 – 1327 are Service
Members – under the new system compared with 712 – 553 Service Members for the same period last year.)
Again, my apologies for not communicating better, and we are looking
at ways of improving this.
Please take care, especially those of you in and around these dreadful
floods.
Jon
•
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You Know When Your Over the Hill When……

Behind every successful woman,
there is a satisfied man.
But behind a satisfied woman, there
is an exhausted man
12

Two kids are arguing over whose father is the wimpiest.
The first one says," My dad is so scared that when lightning strikes, he
slides underneath our bed."
The second kid says, "That's nothing. My dad is so scared that when my
mother works nightshift, he sleeps with the woman next door."
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Vietnam in the Raw

Fire Support Patrol Bases (FSPB or FSB)
of Coral and Balmoral.
By Gareth McCray OAM

54 years ago, in May/June 1968 Australian soldiers fought their largest,
most sustained and arguably most hazardous battles of the Vietnam War.
One of the Australian Army’s most significant battles of the Vietnam War
was fought at the Fire Support Patrol Bases (FSPB or FSB) of Coral and
Balmoral.
The Australian War Memorial describes the 26 days of intermittent
fighting at Coral and Balmoral as Australia's "largest, most sustained and
arguably most hazardous battle of the Vietnam War".
It was the largest and most sustained engagement of the Vietnam War
involving Australian troops and was the first Australian all arms brigade
sized operation since WW2. 26 Australians were Killed In Action and
more than 109 were wounded.
It has been described as the largest unit-level action by Australian forces
in the Vietnam war. Heavy fighting between against North Vietnamese
and the Viet Cong by United States and South Vietnam forces in the days
preceding May 12th in 1968 had resulted in extensive damage to Saigon
and the eventual withdrawal of the North Vietnamese due to heavy losses.
On May 12th, 1 ATF was re-deployed to obstruct the withdrawal and
establish a fire support base which was named FSB Coral but poor
reconnaissance and inadequate planning led to an amount of confusion
during the fly-in.
The battle itself was a series of engagements involving a combined force
of between 2500 and 3000 Australians and New Zealanders from May 12
to June 6, 1968.

Fought just 45km north of Saigon, the South Vietnamese capital, and
60km north west of the Australian task force base at Nui Dat, it was the
deadliest, most protracted and fiercely contested episode involving
diggers during the war.
The 1st Australian Task Force (1ATF) tactics changed because of the
battle resulting in five Armoured Command Vehicles (ACV) to deploy
HQ 1ATF CP functions. In addition, recognition was given to veterans of
the RAAF 9 Squadron and 161 Reconnaissance Flight who flew support
missions during the battle.
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Fire Support Base Coral, Bien Hoa Province, Vietnam
If the Australian troops had not fought so skilfully and heroically, the
enemy may well have completely over-run one or both of these bases. If
this had occurred it would have created the potential to have an
immediate adverse political and social impact on Australia’s resolve to
continue the war.
On the night of 25/26 May a battalion of North Vietnamese troops made a
sustained assault on Balmoral, which was occupied by 3 RAR and the
troop of Centurions. The main enemy attack wilted under the under the
sustained fire produced from D Company infantry weapons supported by
canister rounds and machine gun fire from the two tanks sited directly on
the enemy approach.
In contrast to the earlier North Vietnamese assault on Coral, the enemy at
Balmoral were stopped at or near the wire perimeter of the base. 3RAR
suffered three dead and fourteen wounded in the attack.
The attack on the 28 May was the last attempt by the enemy to destroy the
Australian bases. The final Australian infantry/tank action around Coral/
Balmoral took place on 30 May when C Company of 1RAR carrier out a
reconnaissance-in-force operation east of Coral. Encountering dug in
enemy forces, the Company was pinned down by aggressive enemy
forces.
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Two tanks and a troop of APCs went out to assist. The tanks penetrated
the enemy bunker system and, firing canister rounds, cleared the jungle to
open up more enemy targets. As the battle developed the enemy
responded with multiple RPG shots which either glanced off the side of
the tank or exploded on the armour. The battle lasted for three hours, but
the tanks enabled the pinned down company to break contact and
withdraw. Returning to the battlefield three days later, C Company found
the area strewn with enemy dead and equipment.
The Australian Army’s experience with tanks at Coral and Balmoral
reconfirmed many of the lessons learnt during the Second World War: the
vulnerability of light vehicles such as APCs when attacking heavily
defended enemy positions; the value of tanks in reducing Australian
casualties; and the mobility of medium tanks in even the heaviest of
jungle terrain.
Post-war the Australian infantry had limited exposure to working with
tanks, so many had initial misgivings about the benefits of tank/infantry
cooperation.
The battles of Coral and Balmoral soon removed any misgivings of the
benefits of tank/infantry cooperation that developed from these 2 actions.
It remained unshaken throughout the remainder of the Vietnam War.
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The action led to a change in the concept of the operation. With welldefended fire support bases sited squarely on the enemy’s line of
approach, Australian forces induced NVA commanders to launch
repeated attacks, which were repelled with heavy enemy losses.
Combined infantry/tank patrols resulted in further enemy casualties and
the destruction of enemy bases.
Over four weeks, the actions of Australian soldiers led to more than 300
enemy soldiers being killed and hundreds of enemy weapons captured. In
return, 26 Australian soldiers died and approximately 100 were wounded.

Australian soldiers had performed with distinction. Regiments involved
were later awarded battle honours, with the honour title ‘Coral’ awarded
to 102 Field Battery and 34 decorations awarded to individual soldiers.
On the 50th anniversary of the first battle at FSB Coral, a Unit Citation
for Gallantry was awarded “to recognise all participants . . . for
extraordinary gallantry in action…”.
The battles marked a watershed for the Australian Task Force. For the
first time since Long Tan, the Australians faced North Vietnamese Army
forces in regimental strength. Initially poorly prepared, they had engaged
the enemy in pitched battle more akin to conventional warfare than
counter-insurgency and had repelled a massive attack.
The actions demonstrated the changing nature of the war, and the
changing composition and tactics of enemy forces. The conflict had
increased in intensity. The emphasis would now be on facing large
formations of regular North Vietnamese Army troops, as well as southern
Viet Cong guerrilla and main force units. The Vietnam War would
continue to confound strategists, and shift in scale and intensity, until
Australian forces withdrew in 1972.
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You might Remember last Newsletter’s insentitive picture
relating to our Secretary’s fish. Well here are some more.

Our Treasurer:

Ron said “Apparently exercise
helps with decision making.
It’s true. I went for a run this
morning and decided never
to do it again”
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Royal Australian Air Force
Facebook

Who's the Boss? That would be Air Marshal Robert "Chippa" Chipman!
We're very pleased to welcome Air Marshal Chipman—who assumed
command of #AusAirForce on 1 July 2022—as our new Chief of Air
Force.
Air Marshal Chipman joined us in 1989, graduating from Sydney University with an Honours degree in Aeronautical Engineering in 1992. As an
F/A-18A/B Hornet fighter pilot, his flying qualifications include completing Fighter Combat Instructor Course in 1999.
He has held a slew of command and staff appointments over his
#YourADF career. This includes a tour as Director of the Australian Air
and Space Operations Centre within Headquarters Joint Operations Command. He was also an inaugural Director of Plan Jericho in 2015, an Air
Force transformation program intended to deliver joint, integrated air and
space capability for the Australian Defence Force. And most recently he
was the Head of Military Strategic Commitments, responsible for the strategic level management and situational awareness of current and potential
ADF commitments prior to his promotion to Air Marshal and appointment as our Chief.
To find out a bit more about our very capable new leader's experience you
can browse the gallery, and check out his bio at https://bit.ly/3OHWKq8
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NAVY

HMAS Cairns Freedom of Entry 26 June 2022
https://news.defence.gov.au/media/media-releases/hmas-cairns-freedomentry

The officers and sailors of Royal Australian Navy operational support
base HMAS Cairns have conducted a Freedom of Entry march through
their namesake city.
Commanding Officer HMAS Cairns, Commander Alfonso Santos, said
the event was a reminder of the strong connection Navy personnel have
with Queensland’s far north community.
“Navy has been supported by the community in Cairns since World War
II, when Cairns was the final port of call for many ships heading to the
Pacific – this strong support continues today,” Commander Santos said.
“The Freedom of Entry march is an opportunity for Navy to express our
appreciation and to say how proud we are to call the city our home.”
Approximately 140 members of Ship’s company marched through the
City in a time honoured tradition, which included a circuit on the
Esplanade, Shields, Abbot and Florence Streets where the military
contingent were challenged and subsequently granted Freedom of Entry.
The granting of the right to Freedom of Entry is the highest accolade a
town can award a military unit and dates back to medieval times when
trusted military units were granted access to towns to replenish food and
arms.
Cairns Mayor, Councillor Bob Manning OAM said the event was a great
opportunity for members of the community get up close and personal
with their service personnel.

“We welcome the sailors and officers of HMAS Cairns, and express our
appreciation for their service to the nation,” Councillor Manning said.
“Our shared history is something we look forward to building on well
into the future.”
HMAS Cairns has a workforce of approximately 1,000 Defence and
civilian personnel with the primary responsibility to provide
maintenance, logistic and administrative support for Cairns-based Fleet
units, including seven commissioned warships.
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HMAS Cairns also provides refit and training support for neighbouring
Pacific Island Nations Patrol Boats.
The naval base was originally established as a patrol boat facility in
Cairns in 1971, before being commissioned as HMAS Cairns in 1974.
The base took up its location on the Northern shore of Trinity Inlet in
1982.
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ARMY

Soldiers train for urban warfare
By Captain Taylor Lynch
https://news.defence.gov.au/capability/soldiers-train-urban-warfare

A rifleman from
Alpha Company,
8th/9th Battalion,
Royal Australian
Regiment, fires an
F88 Austeyr rifle
during urban
operations training
held as part of
Exercise Ram Horn
at the Wide Bay
training area.
Photo: Corporal
Nicole Dorrett
Soldiers from 8th/9th Battalion, Royal Australian Regiment (8/9 RAR),
have been training to prepare for operations in densely populated cities
and urban centres.
As part of Exercise Ram Horn conducted in the Wide Bay training area,
the infantry soldiers recently fought their way through varied terrain over
two weeks.
The training ended with an assault on the urban operations training
facility that simulated a small township populated by an enemy force.
The soldiers navigated the challenging urban terrain, with its different
levels, rooms, rooftops and access points to buildings, while civilian roleplayers and booby traps added extra layers of complexity to test the
soldiers’ decision-making abilities.
The assault of the urban operations training facility was conducted using
paint ammunition, adding realism to the training.
Warrant Officer Class 2 Phil Brown said 8/9 RAR had increased its focus
on urban operations training in recent times, and it differed from other
types of training.
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“8/9 RAR has been increasing the priority of urban operations training as
more training facilities become available, and as doctrine is being
rewritten for the contemporary environment,” Warrant Officer Brown
said.
“Urban operations present unique challenges that other environments
don’t have, requiring different techniques and procedures for close
combat.
“Contact is often at very close range in challenging conditions and lowlight situations.

“We’re fighting up, we’re fighting down and we have to be aware of a
multitude of different threats, including drones and cyber attacks.”
Warrant Officer Brown said the use of non-lethal paint ammunition
provided real-time feedback to soldiers.
"If a combatant conducts incorrect combat behaviours, they know about it
instantly through a pain response when they’re hit,” he said.
“The paint ammunition also improves the training instructor’s ability to
identify correct combat behaviours and poor combat behaviours.”

Having been deployed on operations Bushfire Assist, COVID-19 Assist,
and Flood Assist in recent years, Warrant Officer Brown said 8/9 RAR’s
soldiers appreciated the opportunity to train in their core role of seeking
out and closing with the enemy.
“Noting the battalion has been heavily committed to domestic operations,
the soldiers have reacted extremely positively to being in the field,” he
said.
“We’ve raised the training baseline of the battalion and learnt better ways
to train our soldiers.”

Let’s hope that our ADF doesn’t resort to
this to replace our armament due to
budget restrictions

23

RAAF

Storm passes to reveal gems of
instructors by Squadron Leader Eamon Hamilton
https://news.defence.gov.au/capability/storm-passes-reveal-gems-instructors

Aircrew from No. 1 and No. 6 squadrons on the flightline at RAAF Base Darwin
in the Northern Territory during Exercise Diamond Storm 2022.
Photo: Leading Aircraftman Sam Price

The largest Royal Australian Air Force Air Warfare Instructor Course (AWIC)
to date, which culminated in Exercise Diamond Storm 2022, has concluded in
the Northern Territory.
The trainee instructors from nine different Air Force capabilities were tested
from May 30 to June 24 in some of the most complex missions of their careers.
The exercise was the culmination of the third AWIC coordinated by No. 88
Squadron, following on from previous AWICs in 2017 and 2019.
Commanding Officer of No. 88 Squadron, Wing Commander Andrew Hagstrom, said this year’s AWIC was the largest course to date in terms of the number of platforms and capabilities on the course.
The F-35A Fighter Combat Instructor (FCI) course, P-8A Poseidon Maritime
Combat Instructor Course and No. 4 Squadron Combat Control Instructor
Course were conducted for the first time as part of this year’s AWIC.
“Exercise Diamond Storm 22 is the culminating force-level integration event,
where all the platforms and capabilities that we have on AWIC, plus a number
of supporting elements, take part in the most complex activity that we do,” Wing
Commander Hagstrom said.
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“On the scale of activities that we do across Air Force, the size of Diamond
Storm is right up there with [exercises/] Pitch Black or Talisman Sabre in the
level of resources that we’re entrusted with.”
At the conclusion of the exercise, the candidates were awarded their air warfare
instructor patches, recognising them as experts and mentors within their own
squadrons and units.
“What we’re trying to do with AWIC is generate tactical experts and critical
thinkers,” Wing Commander Hagstrom said.
“What we deliver is instructors, critical thinkers and tactical experts who can
integrate Air Force’s capabilities and deliver the best effect for the joint force.”
WIC 2022 began in January and included other force-level integration training
on exercises Diamond Seas and Diamond Shield.
On Exercise Diamond Storm 22, AWIC candidates were supported by more than
1400 Defence personnel deployed alongside local units, along with more than 60
aircraft from Australia and the United States.
Wing Commander Hagstrom said the training benefit of Exercise Diamond
Storm 22 extended to everyone involved.
“When we’re not using those assets and capabilities for AWIC, we capitalise
and spread the training benefit across units there to support the course,” Wing
Commander Hagstrom said.
“It’s not just those people who are going to graduate from AWIC that benefit
from this course; it’s everyone associated with the planning and execution of
AWIC, from the most experienced aircrew all the way down to the most junior
aviator at squadron level.”
The introduction of new teams to AWIC 2022 – some of which place a strong
emphasis on the joint environment - required a fresh approach to scenario design.
“No. 4 Squadron combat control teams, for example, require a much more specific and rich ground and threat environment than may be required of other platforms,” Wing Commander Hagstrom said.
“We’ve placed specific emphasis on relevant integration across the capabilities,
providing the right platforms, right environment and right problem.
“That requirement has lifted the entire course, and enriched the scenario for everyone.
“That’s a great example of how we’ve had to think creatively to get the best result for Air Force.”
Wing Commander Hagstrom’s own association with AWIC includes graduating
as an F/A-18A FCI in 2004, and serving as an instructor and course director on
following courses.
He said there was a great sense of achievement when the candidates graduated.
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A great day had by all
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LAST POST
Noel Charles WATSON

Born 29 November 1932 — Died 7 June 2022
Trooper - Australian Army
Conscript - Service Number 2708383
22 April 1952 - 21 April 1957
6 New South Wales Mounted Rifles

Maxwell McGREGOR

Born 30 April, 1925 — Died 10 July, 2022
Leading Aircraftman
Service Number 136186
28 July, 1943 - 11 February, 1946
R.A.A.F.
(not a Service Member of the RSL)

Lest We Forget
STOP PRESS

From Secretary Gary Please note that I will be overseas from 2 August to 13 September, 2022.
Any Enquiries please contact Ron Duckworth during this
period on 0408 245 255

28

